
 

Page 1 of 4 
 

African Career Accelerator Awards:  

Guidance Notes for Expressions of Interest 

1. Purpose 

The purpose of the Crick African Network (CAN) African Career Accelerator awards is to 

identify and support a cadre of highly trained African researchers, who are locally and 

internationally networked. Successful applicants will benefit from up to two years of 

funding, which should include time spent in both the Francis Crick Institute (UK) and one of 

the five African Partner institutions:  

- the West African Centre for Cell Biology of Infectious Pathogens (WACCBIP) at the 

University of Ghana (Ghana) 

- Stellenbosch University (South Africa) 

- University of Cape Town (South Africa) 

- MRC Unit The Gambia at LSHTM (The Gambia) 

- MRC/UVRI and LSHTM Uganda Research Unit (Uganda) 

The minimum, cumulative amount of time to spend in each location is 6 months.  The aim 

is that over the course of the Fellowship, Fellows will be equipped with the scientific and 

professional skills that will enable them to make the transition to become an independent 

Principal Investigator or Group Leader on the African continent.  

The Purpose of this Expression of Interest phase is to identify eligible, competitive 

applicants (see section 4, Eligibility Requirements below) and provide them with the link to 

the full application portal. Because this scheme is aimed at those aiming to make the 

transition to independent research, scientific proposals are generated from the applicants; 

there are no specific projects to apply to. However, it is envisaged that in the Expression 

of Interest stage, applicants will proactively identify faculty members in both the Francis 

Crick Institute (a Group Leader and/or Science Technology Platform lead) and the African 

partner institution who between them would have the necessary expertise and experience 

in order to support the proposed research. 

The thematic scope of the research funded through this Fellowship extends to infectious 

diseases relevant to the African continent, such as Tuberculosis, Malaria and HIV, but could 

also include neglected tropical diseases or non-communicable diseases which have an 

infection component. 

Please note, that as the partners involved represent biomedical research facilities, 

projects looking at infectious disease from social science or epidemiological perspectives 

will not be competitive.  
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The outcome of the Expression of Interest form will either be an invitation to progress to 

the full application stage or applicants who are either ineligible or their research doesn’t 

fit the thematic scope of the call will be informed and they will not be invited to submit a 

full application. Applicants should expedite the progression of their application by actively 

choosing their supervisory team, although the CAN admin team can help to give further 

guidance in the event that a supervisor is unavailable. Applications from women or people 

who have taken career breaks are encouraged.  

2. Time lines  

The Expression of Interest phase for the second round of the Crick African Network African 

Career Accelerator awards will be open from 1st November until 16:00 (GMT) on 1st January 

2019.  

Expressions of interest received after this time will be put forward for consideration for 

the third round of the African Career Accelerator awards, which will close for Expressions 

of Interest on 1st April 2019, with a deadline for full applications on the 1st May 2019.  

Having submitted an Expression of Interest form, you can expect to hear the outcome: 

whether it will be progressed to full application or if it is ineligible, within three working 

days.  

3. Crick African Network Research Methods Workshops 

The Crick African Network ran a series of four workshops in each of the countries of the 

African partner institutions: 

- University of Ghana, Ghana (14-16th December 2017) 

- Stellenbosch University & University of Cape Town (26-28th January 2018) 

- MRC Unit The Gambia at LSHTM, The Gambia (20-22nd February 2018) 

- MRC/UVRI and LSHTM Uganda Research Unit (7-9th March 2018) 

While there was content relevant to the writing of proposals, attendance at the workshops 

is not a pre-requisite for application, nor does it confer any advantage in the assessment of 

proposals whether applicants attended or not. Expressions of interest are welcomed from 

anyone who meets the eligibility requirements.  

4. Eligibility Requirements 

In order to be eligible for the African Career Accelerator awards applicants must:  

- Be a citizen of one of the 55 African Nations (defined by the member states of the 

African Union), or have permanent residency status of one of those countries.  

- Have obtained a PhD in the biomedical sciences, and have no more than 6 years 

postdoctoral research experience (with allowances for legitimate career breaks), and 

not less than 2 years unless they have an outstanding track record.  

For example, if you obtained a PhD in 2011, did a four year postdoctoral position, took a 1 

year career break for health/ family/other reasons, and then have completed a further 2 

years of postdoctoral research, this would be regarded as 6, not 7 years of experience.  

https://au.int/memberstates
https://au.int/memberstates
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You are asked to provide the details of your PhD, including your thesis title, name of your 

PhD supervisor, the month and year of completion and the awarding institution. It will not 

be held against you if your research interests have shifted since the PhD.  

It is not necessary to currently be resident on the African continent or working at an 

institution in Africa, however at the full application stage it will be necessary to 

demonstrate a commitment to conducting research on the African continent.  

It will not be possible to consider applicants who have not already obtained a PhD, and 

several years of lab experience will not be regarded as equitable to a PhD. Applicants with 

more than 6 years of postdoctoral experience will also not be considered. However, it is 

not necessary to have held a position which explicitly has ‘postdoctoral’ in the title, but if 

it is a position such as ‘Lecturer’, applicants should have continued to undertake research 

work.  

5. Research Interests 

In the description of the proposed research, please limit this to 2000 characters/ 

approximately 400 words.  

In this section it is necessary to state how long you intend to spend in each location as part 

of the Fellowship, and what you intend you do both in terms of the research questions to 

be answered and the methods you require to answer the questions. This will demonstrate 

that the necessary expertise is in place through the supervisory arrangements, and 

equipment to support the proposed work.  At the Expression of Interest stage, the quality 

of the proposal will not be assessed, but it is strongly encouraged to discuss your research 

plan with faculty members to ensure that you would be making the best use of the skills 

and facilities available. However, any recommendations that faculty make to the proposed 

research plan do not constitute any guarantee of success. Any discussions you have with a 

faculty member about proposed research will be regarded as confidential.   

As part of your research interests, you are asked to submit 3 key words associated with 

your proposed research. These will help to classify your proposal for our monitoring and 

evaluation purposes.  

Applicants should select one of the five African partner institutions that they would like to 

conduct the Fellowship with. There is no requirement that applicants should already have 

connections with the institution. Applicants who are already based at one of the five 

partner institutions are not obliged to stay at the same institution and could apply to 

conduct the Fellowship affiliated to a different partner. It is not possible to carry out the 

Fellowship affiliated to two African partner institutions instead of the Francis Crick 

Institute, but it may be possible to travel to one of the other sites if it justified by the 

proposed research. For questions regarding the inclusion of another African research 

institution please refer to the Frequently Asked Questions. It will still be necessary to 

select one of the five CAN African partner institutions.  

The next section asks for the nomination of the supervisory support of the project. These 

should be individuals at the Crick and the African partner institution that you have 

contacted, and established that they are prepared to support the application. The support 

of faculty at both the Crick and the African Partner Institution would be similar to that of a 
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supervisor, but recognize the higher level of independence expected as part of these 

Fellowships.  

You should name the preferred group leader/ principal investigator at your chosen African 

partner institution, having been in contact with them. Then, you should name the Group 

Leader or Science Techology Platform Lead that you would like to work with at the Crick, 

having been in contact with them.  

It is possible to see the Crick group leaders here and the Science Technology Platforms 

here.   

 

There should always be good alignment of expertise for the proposed project from the 

African supervisor. However, in the event that there is not an equally aligned Group 

Leader at the Crick, it is possible to propose to spend the time at the Crick with one of the 

Science Technology Platforms, that offer advanced training in cross-cutting techniques. In 

this case, applicants should propose training and use of a technique that they would be 

interested in receiving and it should clearly contribute to the execution of the overall 

project, rather than being an adjunct. If successful, these fellows can also have a mentor 

from another part of the Crick.  

 

Applicants who have prior collaborators or supervisors relevant to their research are 

welcome to maintain those links. However, it will be necessary to demonstrate at the full 

application stage how the research is taking advantage of the new opportunities presented 

by the African Career Accelerator award, both with regards to the research opportunities 

and the personal development opportunities rather than just seeking to be a direct 

continuation of work that is currently underway.  

 

The final section asks for your three best or most relevant publications. If you are applying 

with the aim of shifting field or changing the focus of your research it will not impact your 

application if you have not previously published research that directly relates to your 

proposal, provided this intention is clear in the proposal. Please ensure that your name is 

in bold in any lists of authors. Any publication medium is welcome, such as journals or 

book chapters, but please specify.  

 

For any other questions about the call or the Expression of Interest form, please email 

CAN-Fellowships@crick.ac.uk  

 

 

https://www.crick.ac.uk/research/labs
https://www.crick.ac.uk/research/platforms-and-facilities
mailto:CAN-Fellowships@crick.ac.uk

